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A streamlined physician advisor (PA) program could be the missing link to creating 
an effective relationship between your facility’s case managers and physicians. And, 
with increasing federal compliance regulations, there has never been a greater need 
to have a strong PA on staff to support your case management team in achieving 
organizational goals.

Whether you’re building a new PA program or struggling to revitalize an existing 
one, Optimizing the Physician Advisor in Case Management: A Guide to Creating 
and Sustaining Measurable Program Results will offer the guidance needed to ensure 
optimal returns on your PA program. 

Written from the perspectives of a physician advisor, nursing case manager, and social 
work case manager, this book is the industry’s fi rst resource to provide:
 • Easy-to-follow steps to create or revamp your program
 •  Strategies to screen and train PAs, including job descriptions that defi ne 

strong PA qualities
 • Metrics to measure your success 
 • A CD-ROM loaded with adaptable tools and forms

Get the tools you need to defi ne and shape a program that improves compliance and 
utilization management while decreasing denials and minimizing your medical and 
fi nancial risks.
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How to Use the Tools on the CD-ROM

Benefits of Optimizing the Physician Advisor in Case Management: A Guide to Creating 

and Sustaining Measurable Program Results

Whether you’re building a new physician advisor (PA) program or struggling to revi-

talize an existing one, this book offers the guidance and tools you need to ensure op-

timal returns on your PA program. All of the book’s tools and templates can be found 

on the accompanying CD-ROM. Put your organization’s name on the forms, customize 

them to fit your needs, and print them out for immediate staff use.

How to Use the Files on Your CD-ROM

To adapt any of the files to your own facility, simply follow the instructions below to 

open the CD. If you have trouble reading the forms, click on “View,” and then “Nor-

mal.” To adapt the forms, save them first to your own hard drive or disk (by clicking 

“File,” then “Save as,” and changing the system to your own). Then change the infor-

mation to fit your facility, and add or delete any items that you wish to change. 

The following file names on the CD-ROM correspond with tools listed in the book:

File name Document

Fig 1-1 Plan of Care Not Evident

Fig 3-1 Observation Status Decision Tree

Fig 3-2 Avoidable Delay Reasons/Variances to Discharge

Fig 5-1 Case Manager/Physician Advisor Communication Tool

Fig 6-1 Checklist for PA Interview 

Fig 6-2 PA Job Description

Fig 7-1 Patients Whose Plan of Care May Be Inappropriate

Fig 7-2 LOS Snap Shot

Fig 8-1 Goals and Incentives for PA

Fig 9-1 Long-Stay Summary Report

Fig 9-2 Long-Stay Summary Report Codes

Fig 9-3 Avoidable Delay Report
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Installation Instructions

This product was designed for the Windows operating system and includes Word files 

that will run under Windows 95/98 or later. The CD will work on all PCs and most 

Macintosh systems. To access the files on the CD-ROM, take the following steps:

Insert the CD into your CD-ROM drive.1. 

Double-click on the “My Computer” icon, then double-click on the CD drive icon.2. 

Double-click on the files you wish to open.3. 

Adapt the files by moving the cursor over the areas you wish to change, high-4. 

lighting them, and typing in the new information using Microsoft Word.

To save a file to your facility’s system, click on “File” and then click on “Save 5. 

As.” Select the location where you wish to save the file and then click on 

“Save.”  

To print a document, click on “File” and then click on “Print.”6. 
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Case Management and  
Physician Advisors

 

Shared Goals

A strong physician advisor (PA) program can greatly increase the success of an orga-

nization’s case management program. But this is a relatively new role for hospitals; 

ten years ago, few hospitals thought of using a physician as a regular resource for 

case management. However, as clinical issues have gained greater prominence in  

revenue cycle management, many hospitals have added this role to their cadre. 

If your facility is considering beginning a PA program or wants to revitalize an inef-

fective program, this book will provide insight on what PA programs can achieve and 

strategies for crafting the most useful program.

Organizations often struggle to obtain resources for a full-time PA because there are 

no road maps to show what their responsibilities are, what traits are critical to their 

success, and what sort of training infrastructure must be created. This book will dis-

cuss these issues so organizations can craft a model suitable to them, as well as tech-

niques for successful collaboration and metrics for success when creating a program.

LeARninG ObjeCTiveS

After reading this chapter, the participant will be able to:

Identify the types of case management models ✔

Discuss where PAs can fit in different case management models  ✔
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Case Management Programs

Case management is not a new concept, but its focus was once on social services rather 

than healthcare. About 80 years ago, following the advent of private insurance provid-

ers, case management’s focus shifted to medical necessity in acute care. Case manage-

ment subsequently developed as a means to provide comprehensive care and services 

for specific patient populations, especially frail, elderly, or mentally ill patients in the 

outpatient setting.

In 2002, members of the American Case Management Association defined case man-

agement as follows:

Case Management in Hospital/Health Care Systems is a collaborative 

practice model including patients, nurses, social workers, physicians, other 

practitioners, caregivers, and the community. The Case Management process 

encompasses communication and facilitates care along a continuum through 

effective resource coordination. The goals of Case Management include the 

achievement of optimal health, access to care, and appropriate utilization of 

resources, balanced with the patient’s right to self determination.

—American Case Management Association, 2002

Case management programs should align with the strategic plan of the organization. 

Organizations shape the model or program that best suits their needs and decide 

which features, services, or tasks should fall under the model. These might include 

issues such as whether to combine case management and social work into one pro-

gram, whether the program should include clinical documentation improvement and 

outcomes, whether it should assume responsibility for throughput, whether to extend 

services to include oversight of palliative care and hospice services, and whether a PA 

has a role within each component of the program. 

Every hospital must also determine which disciplines within its case management 

program are responsible for the various aspects of care management. This chapter 

will explore the following traditional case management program models to identify 

areas in which a PA role might be beneficial:
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Service line model•	

Unit-based or geographic model•	

Physician-assigned model•	

Service line model

Service line case management allows for the development of a specialist who is an 

expert in the disease entity, specific patient needs, and payer expectations. Admitting 

or transferring patients from one unit to another precludes service line case managers 

from deploying their expertise in a defined specialty. Service line case managers fol-

low patients throughout the hospital stay, and when patients travel from unit to unit, 

case managers are expected to do the same. This model is not the same as geographic 

or unit-based localization of patients under a defined grouping of physicians.

This model serves the patient, as it provides continuity of care and allows for an 

enhanced clinician-patient relationship. Strategic goals to be achieved are: patient 

satisfaction and condition-specific plans of care (e.g., clinical pathways, reduction in 

avoidable delays/days, and an efficient length of stay.)

The type of PA who best fits a service-line model has expertise in a given clinical area, 

such as oncology, orthopedic surgery, or cardiology. PAs need to have the clinical ex-

pertise to support the review of cases throughout the patient’s hospital stay. PAs who 

are physicians actively practicing medicine in that specialty will be accepted more 

readily by other physicians and will have a better understanding of the physician’s 

perspective. 

Figure 1.1 is a chart that shows when to call in the PA if a plan of care is not evident. 

It can be used in any case management model. If a physician is not responsive to a 

case management (CM) request, refer to the PA. 
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FIGURE 
1.1 Plan of Care Not Evident

Unit-based or geographic localization model

Unit-based or geographic localization models allow for more flexibility and teamwork 

than service line models. This is particularly important in an inpatient setting. The 

model focuses on team communication, meeting individual complex patient needs 

and reviewing all patients on the unit. Unit-based case management also allows for 

greater accessibility to patients and higher visibility of case managers with the inter-

disciplinary team. Case managers should know each patient on the unit and be able to 

provide timely services. 

YES—
continue 
to follow

YES—
continue to  

follow patient  
or patients is  
discharged

Plan of care 
not evident

CM intervenes
with physician

No—refer to
medical

Resolved?

No—track and  
report periodically
to vice president/

department

Wrong level of 
care

CM intervenes
with physician

No—track and  
report periodically
to vice president/

department

No—refer to
medical

Resolved?

Resolved?

Resolved?

Patient 
admitted

Source: Reprinted with permission from Cedars-Sinai Medical Center, Los Angeles.
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This model can result in breaks in continuity for patients who are transferred between 

units. Also, a unit’s case managers might not have the level of clinical expertise they 

need for all types of patients admitted to the unit. These areas are aided by the input of 

PAs. Key case management needs for this model include:

Providing clinical expertise in complex medical or surgical cases•	

Discussing with the attending physician when additional specialty consulta-•	

tions might be needed

Advising on quality of care issues•	

Physician-assigned model 

Physician-assigned models involve a few case managers who are assigned to specific 

physicians. The rest of the case managers in the organization are usually assigned by 

unit. Physician-assigned models are particularly effective with high-volume surgeons 

or in large medical group practices, but this model provides challenges and limitations, 

depending on the type of physician practice an organization is working with. 

PAs can be a vital addition to this model, providing education, guidance, and problem-

solving that will help resolve challenges.

The challenges with this model are the same that case managers may face when 

working with physicians in any model, but are magnified if the case manager is work-

ing one-on-one with a physician. Physician-assigned case managers may experience 

the following situations and issues:

1. Problem physicians

This category includes physicians with behavior problems, those who neither under-

stand nor value the services provided by case management, and those displaying is-

sues that occur in all models, such as:

Routinely admitting patients who do not meet acute care criteria •	

Overusing services while the patient is in the hospital •	

Using services that could be rendered in another setting•	

Incomplete or poor documentation of the plan of care•	

Poor communication between caregivers and patients•	
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Some consequences of assigning case managers to problem physicians are that the 

case managers may experience burnout, request to change assignments, or simply de-

cide to leave the organization. But the PA role can help case managers resolve many 

of their issues. A PA can assist in alleviating or resolving these issues through early 

intervention in cases attended by problem physicians, proctoring, and referring to the 

medical staff’s disciplinary process as appropriate.    

PAs who are seen as trusted colleagues and are aligned with the case management 

function are valuable allies to case managers, as they educate case managers regard-

ing clinical issues and also mentor problem physicians by modeling more appropriate 

clinical care suggestions and better communication techniques. 

2. Hospitalists

Hospitalists employed by the organization understand the need to facilitate patient 

care that results in timely, efficient, and safe discharge. Hospitalists generally under-

stand the role and expectations for case management, and case managers who work 

with hospitalists often become well-entrenched members of the team. Many case man-

agers find success rounding on patients with hospitalists and jointly coordinating plans 

for discharge. They usually communicate well with one another. PAs may be called 

in when the team encounters interdepartmental barriers to a patient’s care. The PA, 

through his or her interactions with the hospital’s administrative staff, can help re-

move the barrier to escalate the situation’s importance and find ways for resolution. 

3. Physicians on the teaching service

Case managers working with physicians who conduct teaching rounds need to be as-

sertive with moving patients along the continuum of care. Lengthy teaching rounds 

sometimes delay processes of care that require physician documentation if the rounds 

supercede writing orders for patients nearing discharge. PAs can work with case 

managers and the interdisciplinary team to prioritize needs for patients and therefore 

avoid delays in care or discharge. For example, after critically ill patients are seen, 

a case manager can ask the team to next round on those patients nearing discharge, 

so that discharge orders can be completed and patients be discharged without delay. 

This frees up beds for the next admission. 
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Discharge times for the physician teams can be tracked, and if the times need improve-

ment, PAs can intervene and coach physicians through process improvement. Addi-

tionally, PAs can take on an educator role by advising on the different levels of care, 

the influence of the payer on discharge planning, and the role of home healthcare and 

skilled nursing facilities in the continuum of patient care.

PAs can coordinate education sessions and serve as peer mentors for physicians to 

provide education regarding documentation requirements to support their practice.

Education sessions may cover the following topics:

Levels of care •	

Criteria sets used to support levels of care •	

Payer contracts and role of the physician with the payer’s medical director•	

Overview of Medicare, Medicare Advantage Plans, Medicaid•	

Pharmaceutical coverage, including Medicare Part D•	

Different services available postdischarge in the community:•	

Home health –

Durable medical equipment –

Infusion therapy –

Physical therapy/occupational therapy/speech therapy –

Social work services –

Hospice services  –

Requirements to meet placement for:•	

Nursing home (skilled, intermediate, or custodial) –

Long-term acute care hospitals –
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4. Staff model physicians employed by an academic medical center

These physicians might be caught in the midst of balancing clinical practice with aca-

demic research. Case managers can assist physicians with understanding the need to 

advance patients to the next level of care. The PA can assist with educating the staff 

physician regarding payer practices, medical necessity determination, different levels 

of care (and services available at each level), regulatory requirements, and doing what 

is best for patients and the organization. 

5. Community physicians in private practice

These physicians have privileges to practice in the organization and usually embrace 

case management and seek its guidance to produce effective and efficient outcomes. 

However, they are often caught in a balancing act of time spent rounding on hospital-

ized patients and time spent seeing patients in their office. Case managers assigned 

to community physicians need to know the supports provided to the physician from 

their office locations, so that case managers can work with the other members of 

the practice and call on them for issues such as provision of laboratory and imaging 

results that facilitate the progression of the plan of care or peer-to-peer review for 

potential denials due to lack of medical necessity. PAs should know the community 

practice physicians and work with them to see whether their needs are being met as 

customers of the hospital. Ideally, PAs should know the rounding practices of commu-

nity physicians in order to assist them with progression of the treatment plan of their 

patients. 

6. Combined situations with academic faculty and community-based physicians

In this models, it is critical that the case manager and the PA know who to call since there may 
be many physicians, residents, interns, and so on involved in patient care and it may be confus-
ing as to who should be contacted as the main point person.
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Please include applicable sales tax.  
States that tax products and shipping  
and handling: CA, CO, CT, FL, GA, IL, IN,  
KY, LA, MA, MD, ME, MI, MN, MO, NC, NJ,  
NM, NY, OH, OK, PA, RI, SC, TN, TX, VA,  
VT, WA, WI, WV. 

State that taxes products only: AZ. 

BIllInG OPTIOnS: 

Bill me   Check enclosed (payable to HCPro, Inc.)   Bill my facility with PO # ________________ 

Bill my (3 one):     VISA    MasterCard     AmEx     Discover 

Signature  Account No. Exp. Date 

 

(Required for authorization)  (Your credit card bill will reflect a charge from HCPro, Inc.)

© 2008 HCPro, Inc. HCPro, Inc. is not affiliated in any way with The Joint Commission, which owns the JCAHO and Joint Commission trademarks.        Code: EBKPDF

Order online at www.hcmarketplace.com
 Or if you prefer:
  MAIl ThE COMPlETEd OrdEr fOrM TO:  HCPro, Inc. P.O. Box 1168, Marblehead, MA 01945

  CAll Our CuSTOMEr SErvICE dEPArTMEnT AT:  800/650-6787

  fAx ThE COMPlETEd OrdEr fOrM TO:  800/639-8511

  E-MAIl:  customerservice@hcpro.com

P.O. Box 1168  |  Marblehead, MA 01945  |  800/650-6787  |  www.hcmarketplace.com

Please fill in the title, price, order code and quantity, and add applicable shipping 

and tax. for price and order code, please visit www.hcmarketplace.com. If you 

received a special offer or discount source code, please enter it below.

Your order is fully covered by  
a 30-day, money-back guarantee.

Enter your special Source Code here:




